Legal Issues

Employees and Volunteers

Does our congregation need to put up posters explaining certain laws
and rights to employees?
Certain federal laws require that places of employment display posters explaining
employee and employer rights and obligations. The Department for Labor, Office of
Small Business Programs provides a good explanation of the federal government
requirements for posters that must be displayed in the workplace as well as free
sources to obtain the posters.
For specific information on what posters you need at your church, go to the Poster
Advisor. This site provides helpful questions and answers that allow you to determine
the specific federal posters that are required. (e.g., a congregation with 15 or more
employees may have more posting requirements than congregation with two
employees)
State law requirements vary and you should check with your own state and what
posting requirements may exist. See state labor laws for more information.

Legal Disclaimer
Information on this document does not constitute legal advice to anyone. In addition, the use of this document,
and the sending or receipt of information through elca.org does not create attorney-client relationship of any
sort. Visitors to elca.org should be aware that communication in this manner may not be considered as privileged
or confidential. Individuals requiring legal assistance should engage a qualified attorney, licensed to practice law
in the particular state or jurisdiction where the legal issues have arisen. Members of the ELCA, pastors,
congregations, synods, and others affiliated with this church should always consult their own attorneys,
accountants, or similar professionals whenever legal issues or problems arise. Neither the churchwide organization
nor the general counsel is responsible for any loss, injury, liability, or damage related to your use of this document,
whether from errors or omissions in the content of this document or any linked sites, from the site being down, or
from any other use.

